Aukin velferd og laekkun verdbolgu
Improved welfare and lower inflation
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Ferlid vid samningsgero
The Negotiations Process

= EFLING



Storf samninganefndar
The negotiation committee

 Ollum 27 pusund Eflingarfélégum var bodid ad taka patt i

samninganefnd. Auglyst 13. juni 2023 og opinn kynningarfundur
haldinn 20. juni 2023. Aftur auglyst i lok agust 2023.

* All 27 thousand Efling members were invited to participate.
Advertised June 13, 2023 and an open intro meeting on June 20,
2023. Advertised again at the end of August 2023.

* Samninganefnd ad lokum skipud pann 7. september 2023. 85
Eflingarfélagar ur ollum geirum félagsins sitja i nefndinni.

* The committee was selected on September 7, 2023. All sectors
are represented in an 85-person committee.




Storf samninganefndar

The negotiation committee

* Nefndin fundadi ca. manadarlega haustid 2023 en mun tidar eftir
ad vioraedur hofust af alvoru i desember.

* The committee met ~monthly in fall of 2023 but more often after
negotiation began in December.

« Samninganefnd i heild sinni tok patt i beinum samningafundum
vid SA a.m.k. 4 sinnum i januar 2024.

* The committee participated in direct talks with SA at least 4x in

January 2024.




Felagar i forystu
Members in the driving seat

* Formadur og starfsmenn samninganefndar leiddu vidraedur vid SA
asamt Breidfylkingu eftir ad vidreedur feerdust til
Rikissattasemjara.

* Chair and committee staff led talks with SA along with the alliance
after talks moved to the state mediator.

« Samninganefnd fundadi medfram pvi reglulega i februar i
Felagsheimili til ad meta og akveda préun vidreedna og steerstu
akvardanir.

* The negotiaiton committee also met regularly in February in the
Community Centre to assess and decide on strategy.




Felagar i forystu
Members in the driving seat

* Formadur kynnti gang vidreedna a manadarlegum
trunadarmannanamskeidum og i trunadarradi.

* The chair explained talks monthly in union rep courses and in the
delegate council.

* Myndbond, upplysingar og tilkynningar reglulega sett a vef og send a
tolvupostlista til félagsfolks. Félogum bodid ad senda formanni post.

* Videos, info & announcements were published online and sent to
members by mailing lists. Members invited to email chairman.

e Allar akvardanir samninganefndar sampykktar med yfirgnaefandi
meirihluta eda einrdbma.

* All decisions were approved unanimously or by large majority.




Ferlio vio sampykkt samninga
Approval process

* Formadur og samninganefnd undirritudu samning 7. mars sem
pbau telja godan og aseettanlegan fyrir felagsfolk.

* The chair and committee sighed a contract on March 7 which they
think is good and acceptable to members.

« Onnur féldg i Breidfylkingunni voru sammala, og fagfélogin hafa nu
baest vid i hopinn.

* Other alliance unions agreed, tradesmen later as well.

* Nu er komid ad félagsfolki ad sampykkja samninginn i
atkveedagreidslu.

* Now it’s the members’ turn to approve the contract.




Ferlio vio sampykkt samninga
Approval process

* Formadur og samninganefnd Eflingar hvetja felagsfolk til ad
sampykkja samninginn —til ad geta byrjad ad njota hagsbota hans
an tafar.

* The Efling chair and negotiations committee urge members to vote
for the contract — to start enjoying its improvements without delay.

* Hofnun samningsins pydir ad vidreedur purfa ad hefjast upp a nytt
med mikilli dvissu um arangur.

* Rejecting the contract means negotiations start over with great
uncertainty about results.




Um hvad verda greidd atkvaedi?
What will be voted on?

* Nyr samningur vid SA er i lagalegum skilningi listi af breytingum a
adur gildandi samningi.

* The new contract with SA is, legally, a list of changes to the
previous contract.

* Einnig ,,médur” samningur sem SA gerir vio oll félog
Breidfylkingarinnar um forsendur og launalio.

* There is also a ,,parent” contract SA makes with the alliance on
red lines and wages.




Um hvao veroda greidd atkvaedi?
What will be voted on?

* Undirritud skjol med ollum pessum atridum eru inni a vef Eflingar
vid frettina her og verdur jafnframt hluti af kjorgognum pegar kosid
er.

* https://efling.is/2024/03/samningur-um-verulegar-kjarabaetur-a-naestu-
fjorum-arum-undirritadur-lestu-um-avinninginn-her/

* Sighed documents with all these items are on the Efling website
and will be part of the voting documents.

* https://efling.is/en/2024/03/collective-agreement-signed-with-
considerably-increased-benefits-read-all-about-the-gains-here/
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AOJ vinna i storu samfloti
Working in a large alliance

* Ad gera leidandi kjarasamning fyrir allan islenska vinnumarkadinn
er ekki audvelt verkefni.

* Making a framework contract for the entire labour market is hard.

* Mikil orka og timi farid i ad samstilla parfir og veentingar olikra
hopa, en med heildarhagsmuni ad leidarljosi.

* |t takes time & energy to coordinate needs and expectations of
different groups, with the interests of the whole in mind.




AOJ vinna i storu samfloti
Working in a large alliance

« Samninganefnd er stolt af leidandi hlutverki Eflingar i pvi, og af
nidurstodu par sem hagsmunir laglaunafolks eru i fyrirrami.

* The committee is proud of the leading role Efling played, and of a
result where low-paid workers’ interests are put first.




Markmio samninganna
Contract Goals
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Megin markmio | - Main Goals |

I. Or laekkun verdbélgu med samstilltu ataki

* Verkalydshreyfingin, atvinnurekendur, riki og sveitarfelog, bankar
og aorir.

* Allir purfa ad skila sinu.
. Quick reduction of inflation with coordinated effort.

* Unions, employers, state and local government, banks, and
others.

* All must pitch in.




Megin markmiod Il - Main Goals i

Il. Saekja umtalsverdar kjarabaetur fra velferdoarkerfinu.
* Endurreisn tilfeerslukerfanna (barnabeetur, vaxtabaetur og leigubaetur)
* Adrar umbeaetur i velferdarmalum

* Langtimasamningur —til minnst 3ja ara.

Il. Achieve considerable benefits from the welfare system.

* Resurrection of the redistributive systems (child benefits, interest rate
benefits, and renters‘ benefits)

 Other improvements in welfare issues

* Along-term contract — at least 3 years




Utfaersla - Enactment

Velferdarkerfin skili heimilum med laegri og milli tekjur a bilinu

30-50 pus. kr. aukalega a manudi — kostar 20-25 milljarda a ari.
Welfare systems provide low- and middle-income households
30-50k extra income each month — cost: 20-25bn a year.

Launahaeskkanir verdi hofstilltar.
Moderate raises.

Fyrirtaeki leekki hagnadarkrofu sina, med laegri alagningu.

Companies reduce their profit expectation, with thinner
margins.




Utfzersla frh. - Enactment cont.

4. Adhald i heekkunum opinberra gjalda rikis og sveitarfélaga
Lower fee increases by the state and municipalities

5. Vextir husnaedislana leekki i takti vid leekkun verdlags
_ower interest rates on home loans as inflation abates
6. Forsenduakveedi: (Sja hér a eftir)

Red line: (See later in presentation)




Launabreytingar
Wage changes
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Launahaekkanir a samningstimabili
Raises during the contract

* Haekkanir eru blanda kronutolu og prosentu:
Raises are a combo of % and flat raises:

3,25%, 3,50%, 3,50%, 3,50%,
mininum 23.750kr minimum 23.750kr minimum 23.750kr minimum 23.750kr

* Lagmarks kronutoluhaekkun kemur a byrjanda i leegsta launaflokki, en

hlutfoll milli flokka og starfsaldursprepa halda sér.
* The minimum flat raise is there for beginners in the lowest bracket. \Wage

gaps between brackets and seniority are maintained.




Launahaekkanir a samningstimabili
Raises during the contract

Medalhaekkun i launatoflunni verdur 25.165 kr. a ari.

Average raise in the table: 25.165kr each year

Byrjandi haekkar um 95.000 kr. a samningstima, eda um 24%.
Beginners get 95,000kr more over the contract period, about 24%
Medaltalshaekkun i toflunni er 100.659 kr. a samningstimanum.
Average increase in the table is 100,695kr over the contract period.
Adrir kjaratengdir lidir taka almennum % haekkunum (3,25% og 3,50%).

Other items rise by 3.25% in the first year, 3.5% in the latter three yars.




Ar 1: Launahaekkun eftir tekjubilum — Year 1: raises by wage
Meiri hlutfallsleg haekkun a leegstu laun — Higher % raises on the lowest wages

Haekkun launa a ari 1, fra 1. februar 2024
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2024

2025

2026

2027

Personuuppbaetur 2024-2027
Bonuses 2024-2027

Orlofsuppbét

58.000

60.000

62.000

64.000

Desemberuppbdt

106.000

110.000

114.000

118.000




Forsenduakvaedi
Red lines
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Forsendur um verobolgu
Red lines on inflation

Samningurinn er byggdur a peirri forsendu ad verdbolga — og par med vextir — naist hratt nidur.
The contract is based on inflation — and thereby interest rates — dropping fast.

Tveir timapunktar par sem arangur samningsins vardandi verdbolgu er metinn og heegt ad
segja honum upp hafi arangur ekki nadst.

The contract is reviewed two times based on inflation and can be cancelled if the goals
haven’t been met.

Heaegt ad segja upp samningi 2025 pannig ad hann falli dr gildi 1. oktéber ef:
* 12 manada verdbodlgaiagust 2025 er haerri en 4,95%.
e Ekki hefur nadst samkomulag vid SA um hvernig pad skuli beett.

The contract can be cancelled on October 1, 2025 if:
* 12-monthinflation in August 2025 is over 4.95%
* If no agreementis reached with SA on compensation.




Forsendur um verobolgu
Red lines on inflation

 Sams konar varnir arid 2026 a somu dagsetningum en midad vid
4,7% verdbolgu.

 Similar protection in 2026, same months, with a 4.7% inflation
target.

* Einnig verdur heimilt ad segja upp samningi a somu dagsetningum
hafi stjornvold ekki stadid vid yfirlysingar sinar var@andi endurreisn
botakerfa og onnur atrioi.

* Contract cancellation also possible on these dates if government
promises haven’t been kept.




Forsendur um laekkun verdbolgu og endurskodun samnings
Preconditions on lower inflation and contract review
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Adrar varnir og forsendur
Other protections

* Kauptaxtaauki er forsenda sem tryggir Eflingar- og SGS-felaga
gegn pvi ad launataxtar peirra dragist aftur ur heerri launahopum
vegna launaskrios.

* Awage drift bonus guarantees Efling and SGS members get extra
raises if other groups’ wages rise faster due to wage drift.




Adrar varnir og forsendur
Other protections

* Framleidniauki er forsenda sem tryggir hlutdeild launafolks i
aukinni framleidni hagkerfisins, fari hun yfir visst mark.

* Productivity bonus gives workers extra pay if the economy’s
productivity rises beyond a certain point.

* pessir fyrirvarar geta leitt til sjalfkrafa haekkana a launum 1. april
2025, 1. april 2026 og 1. april 2027.

* These clauses could mean automatic raises on April 1 in 2025,
2026 and 2026.




Helstu peettir kjarabota fra hinu opinbera
Biggest improvements promised by the state

= EFLING



1: Almenn ahrif = General impact

* Launahaekkanir eru hoflegar, sem skapar svigrum i fyrirtaekjum
og hja pjonustuadilum til orra verdolaekkana.

* Raises are moderate, allowing companies to lower prices
rapidly.

* Vextir eiga ad 00ru obreyttu ao geta ad laekka samhlida verdlagi.
* Interest rates should be able to go down alongside prices.

 Kaupmattur launa mun aukast hja laglaunafélki a arum 2 til 4 — hve
mikid reedst endanlega af verdbolgunni a hverju ari.

* Purchasing power will increase in years 2-4, the amount depends
on inflation.




* Framlag rikisins beaetir kaupmatt storlega a fyrsta ari, einkum med
adgeroum fyrir barnafjolskyldur og med auknum
husnaedisstudningi.

* The government’s contribution greatly increases purchasing
power in year 1, mostly by helping families with children and by
Increasing housing support.

* Framlag nemur 20-25 milljordum a ari, svipad og farid var fram a.
* The contribution is 20-25bn / year, as requested.

* Um helmingur skilar sér i eflingu tilfeerslukerfanna (um 10
milljardar), en minnstur arangur nadist i haekkun vaxtabota. Annad
kemur i stadinn.

* Half for stronger transfer systems (about 10bn). Interest relief was
not beefed up by much, but other things came in its place.




2: Friar skolamaltioir — Free school meals

* Fra og med haustinu 2024 verda skolamaltidir i grunnskolum
gjaldfrjalsar.

* Primary school meals will be free as of fall 2024.

* [ Reykjavik er petta nu kostnadur upp a teepar 13 pus. kr. 8 manudi
fyrir eitt barn. Fyrir fjolskyldu med 2 born er petta sparnadur sem
nemur naerri 26 pus. kr. a manudi (i 9 manudi a ari).

* In Reykjavik, they now cost 13k / month per child. For 2 children
this means 26k / month for 9 months a year.




2: Friar skolamaltioir — Free school meals

* pad erigildi um 40 pus. kr. launahaekkunar i 9 manudi a ari.
petta mun kosta um 5 milljarda a ari.

* This is the equivalent of a raise of 40k for 9 months each year, and
will cost 5bn / year.

* betta ma segja ad geri sambeerilegt gagn og endurreisn
vaxtabotakerfisins.

* This is a similar benefit as would have been gained by fixing the
Interest relief system.




3: Leigjendur — Renters

* Leigubaetur munu haekka um 25% og sérstok aukahaekkun kemur
til barnmargra fjolskyldna a leigumarkadi: 24 pus. aukalega fyrir
hjon med 3 born og 31 pus. fyrir hjon med 4 born.

* The rent subsidy will rise by 25% and an extra increase will help
families with many children: 24k extra for families with 3 children,
31k extra for 4.

* Baett er vid atak um fjolgun félagslegra ibuda ur 2000 (sem adur
var fram komid) i 4000 a samningstimanum, einkum fyrir
lagtekjufolk.

* Social housing expansion from the current 2000 (previously
planned) to 4000 during the contract, especially for low-income
groups.




3: Leigjendur — Renters

* petta eru stofnframlog sem nytast m.a. i almenna ibudakerfinu
sem er i forsja verkalydshreyfingarinnar. Kostar 7,5-9ma a seinustu
arum samningsins.

* These are capital contributions which will help in the labour
movement’s housing system. Will cost 7.5-9bn in the last years of
the contract.

 Unnid verdur afram ad endurbotum a husnaedisstefnu, en ekki
verdur um fulla samraemingu a sérstokum husnaedisstudningu
sveitarfélaga ad reeda ad pessu sinni. Ad pvi parf ad vinna afram.

* Housing policy improvements will continue. Harmonized housing
support across municipalities didn’t happen this time. Needs
work.




4: Reglun a leigumarkadi — Rent market regulation

* Frumvarp um reglun vaentanlega afgreitt a vorpingi 2024. Markmid er a0
styrkja réttarstodu leigjenda og hamlar haekkunum leigu (grein 3.5).

* A bill on regulations probably happens in spring 2024. Should strengthen
the legal rights of tenants and limit rising rent (art. 3.5)

e Skraningarskylda leigusamninga i leiguskra HMS logfest. Fleiri munu par
med fa leigubaetur og réttarstada styrkist, m.a. fyrir innflytjendur.

* A duty to register rental contracts with HMS will be legislated. More will
get rent subsidy and stronger rights that way.

e Upplysingar um markadsleigu sambaerilegs husnaedis verdi par med
adgengilegri samningsadilum til viomidunar vid akvordun leigufjarhaedar.

 Data on market rent for similar houses will be made available to landlord
and tenant when deciding the amount of rent.




4: Reglun a leigumarkadi — Rent market regulation

* Forgangsréttur leigjenda til aframhaldandi leigu husnadis vid lok
timabundins leigusamnings verdur efldur.

* Priority for continuing rent after the rental contract expires will be made
stronger.

e Skyrara regluverki um akvordun leigufjarhaedar i uO|ophafi vio gero
leigusamnings, vid breytingar a leigutima og vid endurnyjun eda
framlengingu samnings ad leigutima loknum.

* Clearer rules on deciding the amount of rent at the start of renting, when
the time is changed and when the contract is renewed/extended.

* Keerunefnd husamala verour efld, m.a. til ad leysa ur agreiningsmalum um
akvordun leigufjarhaedar. Beinni viomid um leiguhaekkanir vantar po.

* A stronger housing appeals court, e.g. to resolve rent amount
disputes. We still need more direct guidelines on how rent rises.




5: Barnabastur — Child benefits

* Haekkun barnabéta um 6% 2024 og skerdingar vegna tekna leekkadar
ur 5% i 4%.

* Child benefits rise by 6% in 2024, cuts reduced from 5% to 4%.

* Kostarum 3 MA aukale%a 2024 og heekkar sidanium 5 MA 2025. ba
verda heildarutgjold til barnabdta komin ur teepum 15 milljordum i um
20 milljaroda.

. Cozs('gsbSbn in 2024, 5bn in 2025. Child benefits expenditures go from 15
to n.

* Verdtrygging barnabota i tvo ar (hreyfingin parf i framhaldinu ad prysta
a um varanlega verdtryggingu allra boéta tilfaerslukerfanna).

* Child benefits will be indexed for two years (the movement must
push for permanent indexing of all benefits systems).




5: Barnabastur — Child benefits

* Hamark greidslna i faedingarorlofi haekkar ur 600 pus. i 800 pus.
a arinu 2025 og afram i 900 pus. arid 2026. bpetta mun kostaum 4
MA pegar allt er komid.

* Maximum parental leave payments rise from 600 to 800

thousand in 2025, and 900 thousand in 2026. Will cost 4bn by
then.

* Greidslur ur abyrgdasjodi launa haekkadar.
* Higher payments from the bankruptcy wage guarantee fund.




6: Vaxtalaekkanir— Lower interest rate

* Ef leekkun vaxta skilar sér vel mun greidslubyrdi husnaedisskulda
leekka umtalsvert.

* |If interest rates go down, home loan costs will drop significantly.

* Manadarleg greidslubyrdi overdtryggdra lana leekkar beint en hja
pbeim sem eru med verdtryggda vexti verdur minni vidbot
verdbotapattar vid hofustol = eignamyndunin batnar.

* Monthly payments of unindexed loans go down directly. Indexed
loans will not expand as much = more ownership increase.

* Ef raunvextir laekka fa allir laekkada greidslubyroi.
* If real interest drops, everyone can pay less.




6: Vaxtastuoningur — Interest rate support

e A arinu 2024 verdur greiddur sérstakur vaxtastudningur, had
skuldastodu og tekjum folks. Hamark fyrir einhleypa er 150 pus.,
200 pus. fyrir einsteeda foreldra og 250 pus. fyrir hjon. Kostar 5-
7 milljarda. betta greidist inn a hofudstol eda til leekkunar a
afborgunum, eftir vali folks.

* In 2024, an interest relief payment will be made, depending on
financial status. Maximum for singles 150k, 200k for single
parents, 250k for married couples. Costs 5-7bn. Paid onto the
principal or used to lower payments, as people choose.




6: Vaxtalaekkanir og fleira — Lower interest etc

e Stjornvold lysa vilja til ad reeda afram vid verkalydshreyfinguna um
framtidarfyrirkomulag husnaedisstuonings fyrir eigendur og
leigjendur.

* The government is ready to continue talks with labour on future
plans for housing support for owners and renters.

* A naestu glaeru er synt hvernig 2,5% laekkun vaxta skilar sér i
leekkadri greidslubyrdi husnaedislana, eftir mismunandi
skuldastodu. betta eru igildi mikilla launahaekkana.

* The next slide shows how 2.5% lower interest rates reduce the
monthly payments for home loans, depending on debt levels.
Equals high raises.




Avinningur af vaxtalaekkun 6verdtryggdra lana
Gains from lower rates on unindexed loans

Avinningur af laekkun vaxta & 6verdtryggdum husnaedislanum:
Leekkun afborgana @ manudi, eftir laekkun vaxta um 2,5 %-stig
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Heildarmynd kjarabota a ari 1
Launabreytingar og velferoargreidoslur samanlagoar — eftir skatt

Big picture of improvements in year 1

Raises and transfers combined — after tax

=~ EFLING



Samsetning kjarabota i samningnum i heild
Combined improvements in sum

Launahaekkanir - Raises

Haekkanir leigubota — Higher rent subsidy

Friar skolamaltidir — Free school meals

Haekkanir barnabdta — Higher child benefits

Serstakur vaxtastudningur a arinu 2024 — Interest relief in 2024

Meiri fjolgun 6dyrs leiguhusnaedis — More affordable housing

Haekkun launapaks i faedingarorlofi — Higher cap on parental leave payments
Bru a umonnunarbili — Bridging the care gap

Seérstok haekkun launa i reestingu — Special raises for cleaners
Fleiri orlofsdagar og réttindabaetur — More vacation days and better rights

Leekkun vaxta af husnaedislanum — Lower interest payments on home loans
Aukinn kaupmattur launa — Higher purchasing power from wages




Ar 1: Kjarabaetur einstaedra foreldra med 2 born; leiguhusnaedi
Year 1: Single parents with 2 children, renting

Kjarabeetur arid 2024: Einstaedirforeldrarmed 2 born, i leiguhusnaedi
Launahaekkanirog auknar tilfaerslursamanlagdar - fyrir og eftir skatt
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Ar 1: Kjarabaetur hjéna med 2 born i leiguhtsnaedi
Year 1: Married, 2 children, renting

Kjarabaetur arid 2024: FullvinnandiHjén med 2 born, i leiguhuisnadi.
Launahakkanir og auknar tilfeerslur samanlagdar - fyrir og eftir skatt

160.000

136.678
140.000 = 191.020 123.980
120.000

79.098 81.033
80.000

60.000 - -

. - - -

500.000 750.000 1.000.000

20.000

0

Laun hvors um sig fyrir haekkun - baedi 4 somu launum

E | aunahaskkun beggja B Haekkun leigubota
Hakkun bamabdta B | =kkun atgjalda v. skolamaltida

e AL ki ng radstofunartekna — igildi launahaskkna




Ar 1: Kjarabaetur einhleypra barnlausra leigjenda
Year 1: Single, no children, renting

Kjarabeetur einhleypra og barnlausra i leiguhusnaedi
Samanlogd launahakkun og haekkun leigubota - fyrir og eftir skatt
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Mest hlutfallsleg aukning i leegri hdpum og barnafjolskyldum
Highest proportional increase for lower paid & families with children

Aukning radstofunartekna hja leigjendum 2024
Samanlagdar heekkanir launa og bota - eftir skatt (i %)
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Hlutur launabreytinga einna
Meiri kaupmattaraukning i leegstu hopum

Looking only at wage raises
Purchasing power rises most for the lowest paid

=~ EFLING



Ar 1 — Kaupmattarbreyting launa einna
Year 1 — Purchasing power changes from wages

Ar 1: Kaupmattur an framlags rikisins
Launahakkun, kaupmattur og verdbolguspa (5,0%) - eftir tekjuhopum
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Ar 2 —Year 2
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Launabreyting a ari 2 (2025), eftir tekjuhopum
Launaheekkun, kaupmattaraukning og verébaolguspa (3,6%)
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Ar 3 -Year 3
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Launabreyting a ari 3 (2026), eftir tekjuhdpum

Launahaskkun, kaupmattaraukning og verdbolguspa (2,8%)
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Ar 4 - Year 4
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Launabreyting a ari 4 (2027), eftir tekjuhdpum

Launahakkun, kaupmattaraukning og verdbodlguspa (2,5%)
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Serstakar umframhaekkanir reestingafolks
Special raises for cleaners
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Mikil lagfeering launa i reestingu
Big improvements in cleaners’ wages

Rodun i toflu:
* Heekkun um 2 launaflokka ur lfl. 61 lfl. 8.
Table changes:
* Now 2 brackets higher, from #6 to #8
Vidbotarlaun:
* Raestingarauki verdur greiddur fra 1. agust 2024.
e Sérstok manadarleg greidsla kr. 19.500 m.v. fullt starf.
Additional wages:
e Starts on August 1, 2024.
* Special monthly payment 19,500kr for full-time work.




Mikil lagfeering launa i reestingu
Big improvements in cleaners’ wages

Skyrara ordalag vardandi timameelda akvaedisvinnu.
Clearer wording in time-measured piecework.
Vinnustadaeftirlit verdur heimilt i reestingafyrirtaekjum.
Workplace inspections permitted in cleaning companies.
Utbodsmal
e Skipun starfshops um stodu utbodsmala; a ad mota eseskilegar utbodsadferdir,
og funda med helstu utbodsadilum a raestingarpjonustu.
Outsourcing
* Aworking group on outsourcing will be created; will set up guidelines on
outsourcing and meet with the main outsourcers.




Miklar aukahaekkanir launa i reestingu (11-12%)
Big extra raises in cleaning (11-12%)

Taxtahakkun 2 Ifl. fra 1. Raestingarauki fra 1.
. . . Samtals

strax februar agust
Byrjunariaun 24.027 Kr. 5.013 Kr. 19.500 Kkr. i?.540
=fr 1 ars start | 24.266 kr. 5.064 Kr. 19.500 kr. 48.830
starfsgrein Kr.
Efr 3 ara start | 24.631 kr. 5.140 k. 19.500 kr. 49.211
starfsgrein Kr.
=fr o ar f sama 25.124 kr. 5.242 kr. 19.500 kr. 49.866
fyrirteeki Kr.




Rettindabeaetur — Rights & benefits
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Aukinn orlofsrettur og breyting a avinnslu orlofs
More vacation rights, changed timelines

Eldra fyrirkomulag — old system

24 10,17% Lagmarksorlof
Minimum
25 10,64% 5ar |.fyr|rt. /10 ar |. starfsgr.
5yrsincomp. /10 in sector
30 13,04% 10 ar hja sama fyrirteeki

10yrs in company

Avinnsla skv. nyju fyrirkomulagi hefst 1.5.2024 (25 og 26 dagar)
Avinnsla 27. og 28. daganna hefst 1.5.2025

24

25

28

30

Nytt fyrirkomulag — new system

10,17%

10,64%

12,07%

13,04%

Lagmarksorlof byrjenda
Minimum, beginners

22 ara+, 6man storf
22yrs old, 6mon work

5 ar i fyrirteeki
S years in company

10 ar hja sama fyrirteeki
10 years in company




Efling tranadarmannakerfis — Stronger rep system

 Heimilt verdur ad kjosa 3 trunadarmenn a vinnustodum mead fleiri en
120 starfsmenn.

* 3reps allowed in companies with 120+ workers
* Launatap ad medtoldu vaktaalagi tryggt vegna namskeidssetu.
* Wages not cut (incl. premiums) when attending courses.

* Trunadarmenn eiga rett 4 ad gera samkomulag vid atvinnurekanda um
lagmarkstima til starfa a vinnustad.

* Reps can negotiate minimum time to do rep work in the workplace.

* Namskeidsseturéttur tryggour i 10 virka daga a ari baedi skipunarar
trunadarmanns.

* Right to attend courses 10 working days / year both years of the rep’s
term.




Vernd peirra sem gera athugasemd vid adbunad
Protection when complaining about conditions

* Efling lagdi mikla aherslu a aukna vernd starfsfolks gegn
uppsognum.

* Efling pushed hard for stronger layoff protections.

* Inn kemur nyr kafli i kjarasamning sem meinar atvinnurekanda ad
lata starfsmann gjalda pess ad hafa komid med réttmeeta
abendingu eda athugasemd vardandi adbunad eda oryggi a
vinnnustad.

* New chapter is added to the contract: worker cannot be punished
for making a justified complaint about workplace
conditions/safety.




Breytingar a hotel- og veitingasamningi
Hotel&restaurant contract changes
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L aunaflokkahaskkanir - Raises

 Launaflokkahaekkanir — allir heekka um ad a.m.k. 1 launaflokk.
* Everyone goes up at least 1 wage bracket

* Launaflokkar 4-5 eru aflagdir, pannig ad allir sem voru i peim fara
ad lagmarki upp i launaflokk 6.

* Brackets 4-5 are dropped. Nobody is lower than bracket 6.
e Sérpjalfadur starfsmadur haekkar ur lfl. 61 lfl. 7.

e “Sérpjalfadur starfsmadur® rises from bracket 6 to 7.




Launaflokkahaskkanir frh. — Raises cont.

Starfsfélk sem getur unnid sjalfsteett, getur synt frumkveedi, hefur sérstaka pekkingu eda ber
sérstaka abyrgd radast i lfl. 7.

Staff who can work independently, can show initiative, have special knowledge or have
special responsibility go to bracket 7.

Starfsfélk sem hefur unnid 4 ar eda lengur i sambeerilegu starfi, a Islandi eda erlendis, radast
I lfl. 7 eftir 6 manudi a nuverandi vinnustad.

Staff who have worked 4 years or longer in comparable job, in Iceland or abroad, go to
bracket 7 after 6 months at current job.

Starfsfolk sem hefur unnid 3 ar eda lengur i sambeerilegu starfi, 4 islandi eda erlendis, og
hefur lokid samtals 40 klst. starfstengdnum namskeidum radast i fll. 7 eftir 4 manudi a
nuverandi vinnustad.

Staff who have worked 3 years or longer in comparable job, in Iceland or abroad, and have
finished a total of 40 hrs in vocational courses go to bracket 7 after 4 months in current job.




Breytingar vardandi vaktaalog — Changed premiums

* Vaktaalag a skemmtistodum fra midneetti til 5 ad morgni a adfararnott laugardags og
sunnudags haekkar ur 45% i 55%.

* Premium in clubs from midnight to 5am Friday&Saturday nights rises to 55%.

* Yfirvinna verdur ekki lengur greidd fyrr en starfsmadur hefur unnid 173,33 klst. a
manudi. Yfirgneefandi meirihluti starfsfolks vinnur i vaktavinnu og verda fair fyrir
ahrifum af pessari breytingu.

* Overtime now only paid after 173.33hrs/month. Most work shifts and won‘t be
affected.

 Heimilt verdur ad semja innan vinnustadar um jafnadaralags med sampykki
stettarfelags og starfsfolks i atkveedagreidslu (5. kafli).

* Equalized pay can be negotiated if the union & workers agree via workplace vote
(5th chapter).




Takk fyrir! = Thank you!
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